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ADMINISTRATOR CLARIFIES EXEMPTION PROVISIONS FOR MOTOR CARRIER EMPLOYEES

Mechsnics, loaders, and drivers® helpers aré included with drivers as the em=
ployees of common and contract carriers engaged in transportatiog in interstate comw
mercc whom the Wage and Hour Division, ﬁ. Se Depurtment of Labor, considers exempt
from the overtime provisions of the Fair lLabor Standerds Acte

This was ennounced today by Le Metcalfo Wulling, Administrator, in releasing
a revised cdition of the Division's Intorpro%&tiva Bulletin Noe 9 dealing with the
application of the Wege-Hour Lew to employecs of motor cafriers.

In the previous edition of the Interprotutive Bulletin, the opinion was ex=-
prossed that only the drivers wore subject to oxumption from.overtimo. The Inter=
stato Commerce Commission has made « finding that moohanics,.lo&derS, and drivers!?

helpers also affect safoty of oporation, thus subjeeting these omployoss to hour

regulations of the ICC.

Mr..Walling cmphasizcd, howcver, that the ovortime excmption docs not apply to
mochanics, loaders, and drivcrs' holpors omployed by private carrierse These om=
ploycus, if covorcd by the Act must not only be peid in accordance with the low's
minimun wage requiremgnts, but must also rceccive the oﬁgrtimo rote of timc and onc=
half their regulor hourly ruto of pey for work in cxcess of 40 hours pcr wecke

Drivers of private carricrs ongagod in transportotion in interstate commeree
arc considercd cxempt from the ovortime provisions, since their hours, like thosc of
drivers of common and contract carricrs cngaged in trénsportation in intcrstate com=~

merec, arc rogulated by the Interstote Commerce Commissione
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Tho minimum woge roquirmments of the law apply at all times to all fowr types
of employeess Recent wege ordors cstablished for the passongor motor corrier induse
try and the property metor carrior industry ecll for o 40-cent per howr minimum wage
ratc in both industries,

The revised bullotin is unchanged in other respocts, but contains o more comw
plote ptatament of the Division's proviously expressed opinion that on employce who
might othcrwise be considered oxcmpt is in fact nonexompt in cny workweek in which
he performs o substontial amount of nonexempt worke The bulletin defines the phrase
"o substantiel omount of nonoxempt work" ns mepning nonoxempt work in excess of 20

percont of the total number of hours worked by the employoc in the worlaveck involveds
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